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PRESIDENT’S PAGE

Pro Bono is Who We Are
We all know that the Latin phrase “pro bono publico” is translated “for the public good.” Wiki-
pedia goes on to add: “Unlike traditional volunteerism, it is service that uses the specific skills of 
professionals to provide services for those who are unable to afford them.” Wikipedia does not 
further define “specific skills” or “those who are unable to afford them.” At times we consciously 
or unconsciously segregate the members of the bar and their firms into those providing pro 
bono services from those who don’t. Thus we tend to self-limit ourselves and the assessment of 
our freely given time consistent with Wikipedia’s focus on the truly indigent. 

While pro bono efforts spent in both civil and criminal settings on behalf of the needy are clearly 
the heart and soul – the “bread and butter” – of the bar’s pro bono contributions, I submit that 
the scope of most lawyers’ pro bono contributions is not only broader, but is equally deserv-
ing of acknowledgement. In fact, if we take a moment to examine the nature of our collective 
personality as lawyers, I believe that the concept of pro bono publico has been historically and 
culturally ingrained in the very essence of who we are.

Perhaps this can be underscored with an example from the current advertising media. In a series 
of television commercials for Home Advisor, one friend asks another if they know of a contrac-
tor, insurer, investment analyst, etc. When the friend answers in the affirmative, he or she is 
immediately instructed to obtain details, several bids and arrange for 
the service requested. The humor in these spots is derived from the 
absurdity of imposing on a friend to perform these time-consuming 
tasks. Implicit in the request is the fact that the requested service is 
for compensation. Funny? Absolutely, but not unusual in the day to 
day experiences of a lawyer. 

Why is that? I submit that unlike persons in nearly any other pro-
fession, trade, or occupation, lawyers are perceived as problem 
solvers – professionals who know how the system works and how 
to resolve questions that arise along the way. Taking it a step further, 
when the inquiry involves the law, free advice is often solicited and 
expected. Bringing the paradigm full circle, such a request is seldom 
seen by lawyers as inappropriate or burdensome, simply because as 
lawyers we are wired to expect such requests, both as a compliment 
and simultaneously as complementary to our function in society. 
When we tender help and advice in these situations are we really 
providing a pro bono service?

Consider for a moment our profession’s “end product.” It’s not 
manufactured goods or bricks and mortar, or infrastructure or utility 
services. As credited to Abraham Lincoln, “a lawyer’s time and advice are his (or her) stock 
in trade.” As we all know, our time does not fall neatly into a work day or eight hour shift and 
our advice can be solicited in a variety of venues and situations. Obviously, if our time and 
advice are sought for a fee, we are NOT contributing pro bono time. Likewise, if it is sought 
in a social setting over cocktails or dinner it would be a stretch to contend that this is truly pro 
bono publico. Yet there are many instances when we may underestimate the free tender of our 
professional talents simply because we believe it does not fall within the ordinary parameters 
of a specified pro bono activity.

One of my published Christmas short stories entitled “For the Good” involves two prominent 
lawyers in competing law firms who become obsessed with the accolades accompanying 
charitable pro bono work. Attendees of the same church, they fixate on outdoing each other in 
gathering “angel tree” gifts for the needy. Ultimately, the only prize for the most prolific progeni-
tor of good works is verbal acknowledgment at an awards banquet. In the end (though I urge 
you to read the story) they both lose out to the “church lady” who conceived of and ran the 
“angel tree” project in the first place. One of the lawyers – my protagonist – while waylaid in 
the company of his son’s youth group who are caroling at local nursing homes, meets a lonely 
nursing home resident whose story sends him on an unheralded pro bono Christmas mission. 
This mission causes him to miss the awards ceremony, but ultimately provides a deeper fulfill-
ment than could ever have been attained by public recognition. 

The story wasn’t meant to be didactic – or offer more than a gentle, tongue in cheek poke at our 
worthy, traditional good works – but rather was intended to impart the hint that a lawyer’s good 
works may be private and unrecognized, yet still substantial and magnanimous.

Many of my colleagues have served as adjunct professors/lecturers without compensation at 
the Brandeis School of Law. They prepare their classes/lectures, counsel students individually, 
dutifully appear at the appointed hour and are ultimately responsible for papers/exams/grades. 
As a whole, neither the student body nor the law school as an institution is indigent, yet the men 
and women offering time they could have spent at leisure or billing clients are clearly serving 
the public good.

Similarly, how many of us have been drafted or “volunteered” to offer substantial legal assistance 
to our church, synagogue, neighborhood association, civic organization or other nonprofit 
entity in time of need? In most instances these calls to duty are carried out quietly and without 
fanfare, often behind the scenes. The task may be as limited as reviewing a contract for basic 

services or as expansive as taking on complex 
litigation or pre-litigation issues. The monetary 
risk involved might be minimal or it might be a 
million dollars. In any event, the organization 
(though nonprofit) is probably not destitute and is 
accustomed to compensating contractors for clean-
ing, painting, electrical or plumbing services, not 
to mention salaries for day to day administration. 
Yet lawyers readily accede to requests for their 
time and advice (i.e. stock in trade) and ordinarily 
wouldn’t dream of billing for their services, nor 
would it be expected by the “client” organization.

Many of you have come to the aid of an individual 
who finds themselves in a legal quagmire, usually 
not of their own creation. Whether it’s a land dispute over a property line, fallen tree or easement; 
a family squabble over a small estate; a contested service contract; a misdemeanor charge; or a 

request to assess a friend’s legal rights to sue when that friend feels 
wronged, the individual requesting assistance would be offended if 
you declined and even more offended if you sent them a modest bill. 
Friends who would never dream of asking an electrician to wire 
their house or a painter to scrape and paint it or the CPA down the 
street to do their taxes – all for free – don’t give a second thought 
to “asking the lawyer,” to paraphrase Randy Bulleit’s radio show. 

Why is that? Perhaps, in part, because a lawyer’s time and advice 
are often invisible, intangible or for a lay person unquantifiable. 
Yet there is another reason – and it lies not in the person asking 
for assistance, but in the lawyer who has been solicited. It is at the 
heart and soul of who we are as legal professionals. Not just those 
who go the extra mile and generously and graciously engage in 
more public acts of pro bono service, but to a greater or lesser 
extent, all members of the bar. 

Quite simply, as lawyers we are expected to make sense out of the 
nonsensical, bring order out of chaos, and provide solutions in the 
wake of problems. In some instances we are expected to charge a 
fee, in other instances our work is presumed to be gratis. This has 
been the case since our country was founded. Even for those valiant 

men and women who are compensated very modestly for what is essentially institutionalized pro 
bono work – legal aid lawyers and public defenders come to mind – the public seems to have 
little urgency to increase their compensation. Lawyers are simply expected to serve as society’s 
overseers, counselors and public policy architects. And whether we like to acknowledge that 
most politicians are lawyers, the association between the two often shapes the publics’ poor 
impression of the latter. 

Perhaps that is why the citizenry expects great things of our elected officials and are crest-
fallen –and increasingly cynical – when they see political gamesmanship and power monger-
ing substituted for simple, lawyer problem solving. At their best, our lawyer/elected officials 
are forthright and transparent, providing truly pro bono service to their fellow citizens. Their 
salaries don’t match those in the private sector and their workload is substantial. Their duty 
to maintain our democracy is even more substantial. When they fail to fulfill the expectations 
of the populous, that failure is far more resounding than when the occasional shifty, “master 
of the deal” businessman holds elective office. Much is expected from the former and relatively 
little from the latter.

This essay is not intended to elicit breast beating from those of us who are often the butt of shyster, 
lawyer jokes. Nor is it a clarion call for honors and accolades to be heaped on the everyday 
lawyer for simply doing what we do and being who we are. It is my intent to awaken us all to 
the inherent nature of our role in society and prompt our quiet pride in the perpetuation of that 
role for the better good of all. Frankly, a little bit of encouragement and some accompanying 
acknowledgment helps to remind us of the ingrained duty of pro bono service we all possess. 

As we salute our colleagues engaged in more traditional pro bono settings, we can’t afford 
to separate ourselves from them. The public at large may or may not appreciate how freely 
lawyers give of their time and advice, but it’s important that we do, not to give us a leg up on 
our place in heaven, but to constantly remind us that it is expected of us and, moreover, that 
we expect it of ourselves.

T h e  p u b l i c  a t  l a r g e  m a y  o r 

may not appreciate how freely 

lawyers give of their time and 

advice, but it’s important that 

we do, not to give us a leg up 

on our place in heaven, but to 

constantly remind us that it is 

expected of us and, moreover, 

that we expect it of ourselves.

Sincerely,

Gerald R. Toner
LBA President
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Reflections From A Decade on the 
Bench
Judge Brian C. Edwards

Last month marked the 10-year anniversary 
of my appointment to the circuit court bench. 
Among the many things I have most enjoyed 
about serving as a judge are the opportunities 
to speak to students about my career and my 
job. When speaking to students, inevitably, 
one of them will ask whether I always knew I 
wanted to be a judge (answer – no) and what 
things someone can do to prepare themselves 
to become a judge (answer – keep reading).

You may remember from one of my previous 
columns that I grew up in a family of educators 
and teachers. I wrote about how as I came to 
the end of my undergraduate studies, I did not 
know whether I should continue my education 
by going to graduate school to become an edu-
cator or law school to become a lawyer. After 
choosing law school, there were certainly 
times in which I was unsure if I had made the 
right decision and at one point, I was pretty 
sure that I had not.

I took a year off and sold Billy Ray Cyrus 
CDs and Wu Tang Clan cassettes (remember 
those?) at a music store, worked as a door to 
door sales representative for AAA, and joined 
a local theatre ensemble where I rehearsed 
and performed in stage plays during the eve-
nings. I don’t know if it was having one too 
many doors slammed in my face as I tried 
to convince people to purchase AAA or if it 
was the realization that I was not going to be 
the next Denzel Washington, but eventually 
I decided to return to law school. 

After graduating from law school, I worked 
as a public defender before going into private 
practice. While in private practice, I got a 
position working as guardian ad litem for 
children in family court. I also practiced in 
the areas of employment and civil rights 
law. I drafted articles of incorporation for 
friends who were starting businesses and I 
drafted powers of attorney documents for 
friends who needed to assist their elderly 
parents with their affairs. Eventually, my 
genetic propensity for teaching kicked back 
in and I accepted positions at the University 
of Louisville teaching classes in Pan African 
History to undergraduates and trial practice 
skills to law students.

Circuit court is the ultimate court of general 
jurisdiction. On any given day, I may be asked 
to listen to conflicting testimony from licensed 
psychologists and deliver an opinion as to 
whether a defendant is competent to stand 
trial. I may be asked to look into the eyes 
of 16-year-old who swears that if I release 
him pending trial, he’ll listen to his mom, not 
hang around the wrong crowd and stay out of 
trouble pending the resolution of his robbery 
case. I may be asked to render a dispositive 
opinion on a complex commercial litigation 
dispute where there exists little authority to 
guide me. And, I may be asked to follow or 
deviate from a jury’s decision to sentence a de-
fendant to life in prison or perhaps even death.

When making these decisions, I have drawn 
not only upon the lessons learned in my 
formal legal education but also upon each 
of those life experiences mentioned above. 
When looking into the eyes of a defendant 
and trying to predict his future behavior, I 
have drawn upon the diverse relationships, 
experiences and interactions I’ve been fortu-
nate enough to have. When asked to address 
the myriad of different types of cases that fall 
under the umbrella of “civil litigation,” I have 
drawn upon the variety of different types of 
cases that I was involved in during my law 
practice. And ultimately, I have attempted to 
use my range of experiences to assist me in 
making the best possible decisions.

My inspiration for writing this column came 
from a book that I am currently reading, the 
latest work by author David Epstein entitled 
Range: Why Generalists Triumph in a Spe-
cialized World. Mr. Epstein’s book examines 
the careers of a number of individuals who 
have excelled in a variety of different medi-
ums ranging from the military to athletics to 
business. He finds that although there were 
some who succeeded due to single-minded 
focus and clarity of purpose, a common 
thread amongst the majority of these men 
and women is that they are “people who 
started broadly and embraced diverse experi-
ences and perspectives while they progressed. 
People with range.”

As I reflect upon my first decade on the 
bench, I think of all that has changed since 
my swearing-in back in 2009. At that time, 
my oldest (then ONLY) son was an energetic 
four-year-old who insisted on placing the 
bible that would be used for my swearing-in 
on top of his head. That little boy is now a 
six-foot tall teenager. Not present at that cer-
emony was my youngest son, who had not 
been born at that time but who would have 
undoubtedly provided much entertainment for 
all in attendance if he were there. He is now 
a rambunctious eight-year-old third grader. 
And, sitting on the front row and beaming 
with pride was my mother. She now sits with 
the angels, hopefully still beaming with pride. 

As I embark upon my second decade on the 
bench, I look forward to continuing to incor-
porate the life lessons learned and the experi-
ences that I have accumulated throughout my 
life. I endeavor to learn from the mistakes 
that I may have made both in “life” and on the 
bench (thank you, Court of Appeals). And I 
endeavor to incorporate those experiences 
and lessons learned over the past 10 years 
and beyond to assist me in better serving all 
of those whom I will have the privilege of 
working with and serving.

Chief Judge Brian C. 
Edwards presides in 
Division 11 of Jeffer-
son Circuit Court. n

COURT NEWS Program Will Focus on Business Court Pilot Project
Mark your calendars for November 20 (10am-12pm) for a free program about the Jefferson 
County Business Court Docket Pilot Project slated to begin later this year. Presented by 
the LBA Litigation Section, the program will feature a panel discussion with Kentucky 
Supreme Court Justice Lisabeth Hughes, Jefferson Circuit Court Judges Angela McCor-
mick Bisig and Charles Cunningham and Business Court Docket Advisory Committee 
Members Janet Jakubowicz and Elizabeth Gray. The program will educate practitioners 
on the rules, procedures, jurisdiction and other unique aspects of litigating a civil dispute 
in the first-of-its-kind division in the Kentucky courts.

Twenty-four states have adopted some form of business court, with pilot projects underway 
in an additional five states. Business courts allow for more effective judicial management 
of complex business and commercial cases by concentrating them in a docket with rules 
and processes specially designed for those types of cases.

Don’t miss this opportunity to find out about the Jefferson County Business Court Docket 
Pilot Project! For more information or to register, visit www.loubar.org. 
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Wyatt’s Softball Team Claims Title
Wyatt Tarrant & Combs’ Louisville co-ed softball 
team claimed the title of Louisville Softball Cham-
pions after victories against Judge Holton’s Dirty 
Dawgs in the finals, and Phillips Parker Oberson 
and Arnett in the semifinals. 

The members of the Wyatt Team are pictured at 
right with the Louisville trophy.

LBA Retains President’s Cup
In a decisive 24-12 victory over the Cincinnati Bar Association, the LBA retained possession of 
the President’s Cup trophy for another year. This was the eleventh time the two bar associations 
have squared off in the friendly Ryder Cup-style golf match. Over the years, the LBA has won 
six times and the CBA has won four times; one match ended in a tie. In addition to bragging 
rights, the winning teams gets to display the trophy in its bar center until the next match.

Members of Team LBA are pictured below with the President’s Cup trophy.

Third Time’s the Charm
Marcus Walker

If you are the slightest bit interested in the history of the University of Louisville School of Law, 
then you likely know about the merger with Jefferson School of Law in 1950. Yet you may not 
be aware there were at least two previous efforts at consolidating the schools, the first coming 
after just Jefferson’s third year of existence.

On June 22, 1908, the Courier-Journal reported that the faculty of the Law Department of the 
University of Louisville, Dean W.O. Harris, Emmett Field, and Charles B. Seymour, resigned 
so the University Board of Trustees “might not be hampered” in pursuing a merger with Jef-
ferson. However, nearly three weeks later discussions were called off, and not only did Harris, 
Field, and Seymour resume their roles, the number of professors more than doubled to seven.

The proposed combination of Jefferson and Louisville in 1918 was not originally intended to be 
permanent, but instead a means to allow both schools to continue operating through the First 
World War. Unfortunately, enrollment remained low, and the joint session was cancelled, with 
Louisville shifted its role to handling the needs of the Student Army Training Corps, while Jef-
ferson suspended its program for the year altogether. In April 1919, University Board of Trustees 
President A.Y. Ford suggested a full unification of the schools, but the offer was rejected by the 
Jefferson faculty, determining that such a union “would impose on the instructors more labor 
than they would be willing to undertake.” Although Ford was acting on the possibility that Jef-
ferson would not resume operations, the closing might well have had a significant impact on 
the night school’s future: prior to the war, Jefferson had begun offering the LL.M. – a degree 
the University’s Law Department did not provide – but did not restart the program afterward.

Despite the lengthier history of the University of Louisville, at the time of the above attempts, 
the two law programs were essentially peer institutions: While accreditation had begun, it had 
yet to take a prominent role in legal education. Similarly, although the Louisville program con-
sisted of mostly of dedicated legal professors rather than practicing lawyers as did Jefferson, 
this distinction was not considered an indication of program quality; in fact, Jefferson touted 
their faculty’s practical knowledge as a benefit for their matriculants.

But by the time of the third consolidation, the landscape of legal education had changed sig-
nificantly. The University of Louisville School of Law program had been approved by both the 
ABA and AALS for nearly two decades, and though graduating from a nationally accredited 
law school was not required to practice law in Kentucky, that would soon to come to an end. 
While Louisville was initially more eager to reduce Jefferson’s student enrollment “to a trickle” 
by opening a competing evening program, sensibilities changed after the Jefferson School ad-
ministration approached the Louisville Law School about a merger. The University of Louisville 
Board of Trustees approved of the consolidation during its April 19, 1950 meeting, making the 
past students of Jefferson both School of Law and University alumni.

Yet even that was not quite the end of the Jefferson School of Law. Indeed, the original plan 
was to terminate Jefferson with the establishment of the evening program at Louisville, with 
then-current Jefferson enrollees becoming University of Louisville Law School students. A 
snag, however, came in the difference in tuition – Jefferson had charged $150 per year, while 
the University of Louisville proposed a cost of $225 per year to equalize the night tuition with 
that of the day program.

In order to maintain goodwill, and with the approval of the ABA, the Jefferson School of Law 
was allowed to teach its second- and third-year students in the University’s School of Law build-
ing, with only the incoming evening class being taught by the University of 
Louisville law faculty (and charged the higher rate). Hence the final Jeffer-
son class graduated – and the school truly ceased to be – in Spring 1952.

Marcus Walker is the librarian in charge of the Louis D. Brandeis School 
of Law Archives. He maintains, curates, and seeks historical material for 
both the University of Louisville and Jefferson schools of law, and is happy 
to help with research about the alumni or the history of either school. n

MEMBER NEWS
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When you need to settle your case, don’t settle on your mediator♦ 

Workers' Compensation Law: Two Perspectives
Dean Colin Crawford

When Harlan County coal miner Felix “Matt” North died as a result of his injuries sustained 
in an underground mining accident in May 2019, I began thinking about Kentucky’s 
rich and complicated history with the coal mining industry. Long an economic 
engine and a deep source of local and generational pride, coal mining is also 
at the center of a national conversation about, among many other topics, 
workers’ rights and workplace safety. With that dispute very much in 
mind, this month my column takes a look at developments in workers’ 
compensation law. As with so much in our social and economic life right 
now, workers’ compensation law reflects the debates we are having as a 
society on how best to serve the needs of both our citizens and our na-
tion’s economic growth.

To get an idea of the hot issues in the area, I contacted two of our practitio-
ners who, between them, have a whopping 100 years of practice experience. 

Tom Ferreri, our 1972 graduate and member of Ferreri Partners PLLC, has, in 
various capacities, concentrated on worker’s compensation law for 47 years. For 
many of them, Tom’s practice has focused on representing employers. 

Ched Jennings, our 1975 graduate and the founder of Jennings Law Offices, 
has been at it for 43 years, largely representing workers and unions. 

My discussions with them delved straight into the debates on the future 
of workers’ compensation law in the Commonwealth. Their sharp dif-
ferences also underlined the effects our workers’ compensation laws 
will experience from debates that are as much national as they are 
local – like who should pay for prescription drugs and how much, and 
what types of medical procedures may be covered or, more broadly, 
about the role of the courts and agencies in responding to and inter-
preting legislation.

For his part, Tom Ferreri offered that the coming year would see an effort 
in Kentucky to “harness some of the payments that are inconsistent with 
standardized medical protocols.” Tom explained that, in his view, Kentucky has 
not standardized allowable medical costs the way other states have, so as to make 
the payment of benefits a more predictable economic cost for companies. 

This would be to ask, for example, “What kinds of medications are appropriate? When is it 
right to operate on an injury? When is it not?” – and a series of other inquiries designed both 
to respond to worker claims and also to keep costs down and predictable. For Tom and lawyers 
who represent business interests, “a fee schedule that is specific is a good thing.”

Tom referred in part to the work begun in the last legislative session with the introduction and 
signing into law of House Bill 2, which placed limitations on the nature and circumstances of 

medical claims available to those filing worker’s compensation claims.

For his part, Ched Jennings could not have seen it more differently. For Ched, House 
Bill 2, which, for example, caps medical benefits at 15 years, has unfair and costly 

consequences for workers: “Benefits can get extended but the worker needs to 
get a doctor to evaluate and a lawyer to represent them. That is just not fair.” 

Ched’s view is that the standard medical protocols may also not necessarily 
generate the most efficient result. As an example, he explained that these 
protocols may require physical therapy (PT) instead of an MRI in cases 
where PT may not be the right response.

In short, both men argued for approaches that, they both said, would lead 
to more economically sensible results. For Tom, standardized protocols 

made more sense because they would fairly treat the nature of workplace 
injuries, while for Ched this placed financial burdens on the workers and would 

not necessarily lead to the best medical and economic result.

Another point on which the two men disagreed was about the role of the Kentucky 
courts as a check on legislative action. For example, in a case that made it to 

the Kentucky Supreme Court, Parker v. Webster County Coal, 529 S.W.3d 
759 (Ky. 2017), a Webster County miner suffered workplace injuries and 

was determined entitled to workers’ compensation. A lower court, in-
terpreting the Kentucky statute, found that plaintiff was not entitled to 
compensation because, as an older worker (the claimant was 68), he 
could claim Social Security benefits unavailable to a younger worker.

The Kentucky Supreme Court, however, reversed and overturned a 
statute providing that: “[a]ll income benefits . . .shall terminate as of 

the date upon which the employee qualifies for normal old-age Social 
Security retirement benefits under the United States Social Security Act, 

42 U.S.C. secs. 301 to 1397f, or two (2) years after the employee’s injury 
or last exposure, whichever last occurs.” The Supreme Court, in an opinion 

penned by Justice Keller, rejected this provision on Equal Protection grounds, 
finding that “we discern no rational basis or substantial and justifiable reason for 

the disparate treatment of two groups of injured older workers.” 

For Tom Ferreri, a decision like Parker represents “legislating by the court and not deciding.”

But Ched Jennings sees it differently. “The Supreme Court,” he said, “is doing what they needed 
to do to be a check on changes” and “rightfully ruled to protect workers.” In Ched’s eyes, com-
panies wanting a different result were “all about the greed.”

Both men shared a bit of common ground, however. They both said to me that these conflicts, 
and others like them, are sure to continue in both the legislature and the courts in this and 

coming years.

They also both agreed that there has been less 
litigation on workers’ compensation cases in 
the last couple of years. For Tom Ferreri, this 
has occurred in large part because the work-
ers’ compensation system has helped make 
companies more safety-conscious and keen 
to avoid worker claims. In Ched Jenning’s 
view, however, this is a “very very minor” 
reason. In his view, the workers’ compensa-
tion system has created many more cumber-
some and costly hoops for injured workers to 
jump through when asserting claims, creating 
strong disincentives to file. 

One thing that my conversations with Tom 
and Ched revealed is that the fight for cost 
containment to promote corporate growth 
versus compensation for workers’ injuries 
remains as fiercely contested as it has been 
for generations. We all need to keep our eyes 
on the resolution of these struggles.

Colin Crawford, dean of 
the University of Lou-
isville School of Law, 
serves on the boards of 
both the Louisville Bar 
Association and the Lou-
isville Bar Foundation. n

Jennings

Ferreri
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LEGAL AID SOCIETY

Estates, Probate, Trusts, Divorce 
Liquidation of Real and Tangible Personal Property 

Let us help you and your clients simplify estate settlement. Julie 
and Ray have teamed on the combined sale of the home and its 

contents since 2012.  One benefit of our combined service is regu-
lar communication with lawyers, executors, administrators, family 

members, guardians, beneficiaries, trustees and title companies. We 
get the job done in a timely manner with reduced stress for all. 

Ray Yeager 
502-262-3868 

Ray’s Estate Sales 
2700 Holloway Rd #106 
Louisville, KY  40299 

www.raysestatesales.com 

Julie Yeager-Cayot, Realtor 
502-262-3869 

RE/MAX Properties East 
10525 Timberwood Cir #100 

Louisville, KY  40223 
www.julieyeager.remaxagent.com 

Your UNDUPLICATED Office Technology,
Equipment and Service Professionals

L O U I S V I L L E   •   L E X I N G T O N   •   E L I Z A B E T H T O W N   •   L O N D O N

(502) 589-5555  |  (800) 633-8921
Quality with Service... • Office Equipment

• Professional Printing

• Document Management

• Managed I.T. Services

• Corporate Mailing Systems

• Integrated Technology Services

• Managed Print Services

duplicatorsales.net

SENTRYFILE

5x6.5 ad.indd   1 3/8/19   1:09 PM

90%Nationwide

unrepresented
of
tenants
go

in housing courts.

Be part of the solution.
In Jefferson County, the eviction rate is double the national average.  

Help our low-income neighbors facing eviction without an attorney by 
volunteering with the Eviction Defense Project.

To volunteer, contact Tracey Leo Taylor at 502-584-1254 or ttaylor@laslou.
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Michael Abate, Kaplan Johnson Abate & Bird 
Andrea Aikin, Kaplan Johnson Abate & Bird 
James Agnew, Lorch Naville Ward
Meagen Agnew, Legal Aid Society 
Aida Almasalkhi, Goldberg Simpson
Cassie Armstrong, Kaplan Johnson Abate & 

Bird
Vanessa Armstrong, U.S. District Court for the 

W.D. of KY
Vickie Arrowood 
Association of Legal Administrators - Kentucky 

Chapter
Gretchen Avery, Avery & Schurman
DeAndrea Baltimore, Jefferson County 

Attorney’s Office
Tammy Baker 
Julia Barry
Katelyn Becker, Blackburn Domene & Burchett
Lindsay Beets, Jefferson County Attorney’s 

Office
Rose Benkert
Roy Berwick, Legal Aid Society
Petrina Boakye
James Bobbitt, Dinsmore & Shohl
Jenny Bobbitt, Bingham Greenebaum Doll
John Borders, Borders & Borders
Brandeis School of Law Legal Clinic 
Justin Brezosky, O’Bryan, Brown & Toner 
Bonnie Brown
Josephine Buckner, Aguiar Injury Lawyers
Trent Burns, Turner, Keal & Dallas
Scott Burroughs, O’Bryan, Brown & Toner
Brittany Buzick, ResCare, Inc.
Austin Byars
Alan Bryant
Hon. Stephanie Burke, Jefferson District Court 
Fred Burr
Amy Cahill, Cahill IP
Christine Campbell, Rice Insurance Services 

Company
Sarah Caragianis, Jefferson County Attorney’s 

Office
Ben Carter, Kentucky Equal Justice 
Jason Cebe, Frost Brown Todd
Hon. A.C. McKay Chauvin, Jefferson Circuit 

Court 
Erin Clayton, O’Bryan Brown & Toner
Steven Clark, Stoll Keenon Ogden 
Sarah Clay, Clay Law Office
Thomas Clines, Clines Law Group
Ashley Cheatham, Brandeis School of Law
Marian Cochran, Café Press
Ryane Conroy, Commonwealth’s Attorney’s 

Office 
Bryce Cotton, Blackburn Domene & Burchett
Wayne Crabtree, Louisville Metro Government
Colin Crawford, Brandeis School of Law 
Lisa DeJaco Crutcher, Catholic Charities
Hon. Charles Cunningham, Jefferson Circuit 

Court
Alex Davis, Jones Ward 
Colleen Davis, Parker Orberson & Arnett
Hon. Anne Delahanty, Jefferson District Court
Sean Dennis, Jefferson County Attorney’s Office
Roy Denny, Jefferson County Attorney’s Office
Louis Dibiase 
James Dillbeck, Dillbeck Myers

Matthew Doane, Metro Christian Legal Aid
Kelsey Doren, Kentucky Supreme Court
James Adams, Duncan Galloway Egan 

Greenwald 
Angela Edwards, Lawyers Mutual Insurance 

Company of Kentucky
Hon. Brian Edwards, Jefferson Circuit Court
Lorie Edwards
Michelle Mapes Eisenmenger
Isaac Fain, Morgan & Morgan
Ted Farrell, Russell Immigration Law Firm
Shannon Fauver, Fauver Law Office
Ryan Fenwick 
Maria Fernandez, Fernandez Haynes Moloney
Renée Ferrell, Brandeis School of Law
Mark Fenzel, Middleton & Reutlinger
Beth Fitzpatrick    
Pashens Fitzpatrick
Jon Fleischaker, Kaplan Johnson Abate & Bird
Amy Foster
Thomas French, Stoll Keenon Ogden
Mark Gaston
Mary Jo Gleason 
Thomas Gleason, Frost Brown Todd  
Thomas Goodwin, Atria Senior Living 
Bryan Gowin, Law Offices of Bryan 

Gowin 
Abigail Green, Kellner Green
Bart Greenwald, Duncan Galloway Egan 

Greenwald
Brittany Greenwell, Brandeis School of Law
Cynthia Griffin, Burnett & Griffin
James Grohmann, O’Bryan, Brown & Toner
Joseph Gutmann, Central H.S. Law & 

Government
Laura Habein, Bingham Greenebaum Doll 
Daniel Hall 
Chris Harrell
Laurel Hajek, Brandeis School of Law
Martha Hasselbacher, Doctors & Lawyers for 

Kids
Robert Heleringer 
Hon. Tanisha Hickerson, Jefferson District 

Court
J. Peter Hill
Chris Hodge
Allison Holt, O’Bryan Law Offices
Billy Hopkins, Humana, Inc.
Stephen Hopkins, Brite & Hopkins
Caitlin Housley, Fultz Maddox Dickens
Christina Howard, UofL Office of General 

Counsel
Bronson Howell, Howell & Kidd
Courtney Howell Freeman, Howell & Kidd
Amy De Renzo Hulbert, DeRenzo Law Office
Gretchen Hunt, Office of  Victims Advocacy
Sarah Huyk, Goldberg Simpson
Michelle Hussey 
Jesús Ibañez, La Casita Center
Elizabeth Irish, Legal Aid Society
James Irving, Bingham Greenebaum Doll
Danielle Jackson, Delta Dental
Ben Jakubowicz, Bingham Greenbaum Doll
Justin Janes, Office of the Commonwealth’s 

Attorney
Christopher Jenkins 
A. Thomas Johnson

Samuel Jones, Goldberg Simpson
Cheri Jones
Beth Kallio, Dinsmore & Shohl
Shelley Kamei
Megan Keane, Goldberg Simpson
Cassandra Kennedy, Legal Aid Society
Courtney Kellner, Kellner Green
Alina Klimkina, Dinsmore & Shohl
David Kaplan, Kaplan Johnson Abate & Bird 
Hon. Julie Kaelin, Jefferson District Court
Hon. Annette Karem, Jefferson District Court
Sarah Kline, Brandeis School of Law
Heather Kolasinsky, Humana, Inc.
John Koehlinger, Kentucky Refugee 

Ministries  
Paul Krazeise, Seiller Waterman 
Laura Landenwich, Adams Landenwich Walton 
Hon. Lisa Langford, Jefferson District Court
Diane Laughlin, Blackburn Domene & Burchett
Darryl Lavery, Boehl Stopher & Graves
Emily Lawrence, The Glenview Trust Company
Michael Lawrence, Lawrence & Lawrence
Hays Lawson
Kathleen Lee, Catholic Charities
Ruth Lerner
Marc Levy
Phyllis Lonneman, Lonneman & McMahan
Tara McGuire, Appriss
Teresa McMahan, Lonneman & McMahan 
Juliana Madaki, The Law Practice Group
Nick Maraman, Legal Aid Society
Aaron Marcus, Bingham Greenebaum Doll
Beth Mattingly, Wyatt Tarrant & Combs
Hon. Judith McDonald-Burkman, Jefferson 

Circuit Court
Sarah McKenna, Dinsmore & Shohl
Ashley Michael
Jonathan Miller, Law Offices of Jonathan D. 

Miller
Sarah Mills, Kentucky Refugee Ministries
Sandra Moon, Louisville Seminary
Christie Moore, Bingham Greenebaum Doll
Joseph Mulloy, The Glenview Trust Company
Eamon Mulvihill
Jessica Murch, Brandeis School of Law 
Mehrya Nawabi, Humana, Inc.
Natalie Nelson, Brandeis School of Law 
Ambrose O’Bryan, Duncan Galloway Egan 

Greenwald
Hon. Annie O’Connell, Jefferson Circuit Court
Hon. Michael O’Connell, Jefferson County 

Attorney’s Office
Hon. Lauren Ogden, Jefferson Family Court
Charles Otten, Morgan Pottinger McGarvey
Priscilla Page, O’Bryan, Brown & Toner
Jenn Perkins, Legal Aid Society
Sean Pharr, Hartmann Pharr
Caroline Pieroni, Dinsmore & Shohl
David Polsky
Hon. John Potter
Delores Pregliasco
Latevia Priddy, Wimberly & Associates 
Loren Prizant, Middleton Reutlinger
J.D. Raine, Tilford Dobbins & Schmidt
Ann Ramser
Erin Ratliff, Mathis, Riggs & Prather
Angela Rea, Louisville Metro Public Defender’s 

Office 
Stephen Reed
Jonathan Ricketts, Ricketts Law Offices
Julie Ringham, Humana, Inc.
Lori Riser, Seiler Waterman
Mark Robinson
Vanessa Rogers
Laura Rothstein, Brandeis School of Law
Kelley Rule, Boehl Stopher & Graves  
Laura Russell, Eddins Domine Law Group
Mackenzie Sanders, Brandeis School of Law  

Shelley Santry, Brandeis School of Law
Ivan Schell, McBrayer
Christopher Schaefer, Stoll Keenon 

Ogden 
Martha Jean Schecter 
Lana Schroeder
Jon Schulte, Smith, Carpenter, Fondrisi, 

Cummins, & Schulte
Joseph Schwamb, Clay Daniel Winner
Neva Polley Scott, Legal Aid Society
Sheila Seadler, Louisville Metro Public 

Defender’s Office
Monica Shahay
Felix Sharpe, Dinsmore & Shohl 
Corey Shiffman, Helmers + Associates
Ted Shouse
Aaron Silletto, Goldberg & Simpson 
Greg Simms, Murphy & Associates
Thomas Simms
Hon. Charles Simpson, U.S. District Court for 

the W.D. of Kentucky
Heend Sheth, Brandeis Law Clinic
Kristen Skidmore, Sullivan
Leo Smith, Louisville Metro Public Defender
Christopher Snead, Sitlinger Theiler
Brianna Sons, Humana, Inc.
John Spainhour, Givhan & Spainhour 
Joshua Stearns, Steptoe & Johnson 
Tia Steward, Brandeis School of Law 
Alec Stone, Stone Law Office
Jessica Stone, Jefferson County Attorney’s Office
Tom Stone, Stone Law Office
Susan Streible
Hon. Joan “Toni” Stringer  
Brooke Talley, Dowan Law Offices
Leeann Thornhill, Wasson & Thornhill
Gerald Toner, O’Bryan, Brown & Toner
Michael Troutman, Morgan Pottinger McGarvey
Enid Trucios-Haynes, Brandeis School of 

Law  
Edgar Valdez   
John Valentia 
Patricia Van Houten 
Andrew Van Lahr
Misty Vantrease, Kentucky Elderlaw 
Donald H. Vish
Jim Wagoner, Jefferson County Attorney’s Office  
Nancy Wagner
Robert Wagner, Duncan Galloway Egan 

Greenwald 
Dominique Wales
Andrea Wasson, Wasson & Thornhill 
Morgan Ward, Stites & Harbison
Maya Warrier
Louis Waterman, Goldberg Simpson 
Kathleen Watson, O’Bryan, Brown & Toner 
Rita Ward, Institute for Compassion in Justice
Sam Wardle, Frost Brown Todd
John Weber, Frost Brown Todd
Eric Weihe, Stoll, Keenon & Ogden
Melissa Weinstein, Legal Aid Society
Jessica Wemes, Pitt & Frank 
Melissa Whitehead, Churchill Downs, Inc.
Hon. Erica Williams, Jefferson District Court
Jason Williams, Frost Brown Todd
Tom Williams, Stoll Keenon Ogden
Lauren Williamson, Humana, Inc.
James Wilkerson, Jefferson County Attorney’s 

Office 
Stephanie Willis, Legal Aid Society 
April Wimberg, Bingham Greenebaum 

Doll 
Rebecca Wood, Humana, Inc.
Jason Woodall, Middleton Reutlinger  
James Worthington, Worthington Law Firm
Dwight Young, Stites & Harbison
Jane Young, Legal Aid Societay

Pro Bono and Public Service Project Volunteers - Thank you!
Thank you from the Louisville Bar Association and the Legal Aid Society to the following 
attorneys, legal assistants, law students and others who have donated their time and talents 
in 2019 thus far. You have made our pro bono efforts and our public service projects this 
year successful. Also, thank you to members of the Pro Bono Consortium, Summer 
Internship Committee and Public Service Committee for coordinating the projects that 
benefit our community. If we left someone out, we apologize and please know your efforts 
are appreciated.



www.loubar.org10 Louisville Bar Briefs

Historic Old Louisville O�ce Space
1205 S 3rd St, Louisville, KY 40203

Listing ID:  30429157
Status:   Active
Property Type:  Office For Lease
Office Type:  Office Building
Contiguous Space:  5,748 SF
Total Available:  5,748 SF
Lease Rate:  $9.50 PSF (Annual)
Base Monthly Rent: $4,550
Lease Type:  Modified Gross
Nearest MSA:  Louisville/Jefferson Co.

County:   Jefferson
Ceiling:   12 ft.
Tax ID/APN:  032B00100000
Zoning:  TNZD - 
         Traditional Neighborhood Zoning District
Property Visibility:  Excellent
Highway Access:  .4 Miles to I-65
Year Built:  1900
Parking Type:  Surface

Overview/Comments
-15 private offices. -2 conference rooms. -Full kitchen. -Alarm system. -Fully wired with Cat5. 
-New HVAC, 90% efficient. -10 car secured parking lot in rear. -All rooms meticulously 
refinished and ready for use. -Tesla charging station. Square Footage: 5,748 SF Finished Office 
Space. Basement Storage: 1,690 SF. Total Square Footage: 7,438 SF

Property Contacts

Stewart Howe
Howe Real Estate
904-563-3737 [M]
904-563-3737 [O]
stewart@howelouisville.com

Scott Howe
Howe Real Estate
502-552-5080 [M]
502-890-4475 [O]
scott@howelouisville.com

Scott Gilmore
Howe Real Estate
502-619-9300 [M]
502-890-4475 [O]
sgilmore@howelouisville.com

More Information Online: 
http://howelouisville.catylist.com/listing/30429157

(502) 619-9300

Each year the LBA recognizes members who personify the best of the legal profession with 
their work and professionalism. We invite you to consider the qualities that these awards 
represent and nominate individuals who exemplify their respective traits. The criteria is listed 
below.

Justice Martin E. Johnstone Special Recognition Award
This award is the highest recognition bestowed upon an LBA member for outstanding partici-
pation and partnership within the legal community. An individual deserving of this award has 
made a significant impact in the Louisville community through professional or volunteer efforts 
and exemplifies what it means to be a lawyer.

Judge Benjamin F. Shobe Civility & Professionalism Award 
Individuals receiving this award have consistently demonstrated adherence to the highest 
standards of civility, honesty and courtesy in their dealings with clients, opposing parties and 
counsel, the courts and the general public. They have shown sustained excellence through 
leadership in the profession.

Frank E. Haddad Jr. Young Lawyer Award
Nominees for this award must have been practicing as a trial lawyer—either criminal or civil—
for less than five years. Nominees must demonstrate an ability to handle complex or unusual 
trials or appeals and they must have garnered the respect and admiration of the judiciary and 
of their colleagues.

Judge of the Year
This award is presented to a member of the judiciary who has shown judicial integrity and 
professionalism. A nominee for this award has contributed to the community by volunteering 
in civic organizations to help promote the image of the legal profession and has established a 
reputation for integrity, scholarship and professionalism.

Paul G. Tobin Pro Bono Service Award
This award recognizes the work of LBA members who have unselfishly given time to improve 
the quality of society through their legal work. Worthy nominees will be LBA members who 
helped deliver legal services to the disadvantaged through a pro bono program or cause.

Daniel M. Alvarez Champion for Justice Award
This award is given to a lawyer demonstrating a strong devotion to serving underrepresented 
individuals or groups by giving a legal voice to those who would otherwise be voiceless. These 
groups include, but are not limited to, the Hispanic and Latino communities, documented 
and undocumented immigrants, the LGBTQ community, incarcerated juveniles, and indigent 
criminal defendants.

To Submit a Nomination:
Include the following information for both submitter and the nominee: Award name, name or 
contact person, address, telephone and e-mail.

When writing your nomination letter, consider the following information:
Describe the nominee’s contributions as they pertain to the award criteria; distinguishing char-
acteristics of the nominee’s service to the LBA and the community; additional information that 
will assist the committee in its deliberations.

Nomination letters and information should be submitted either via e-mail to Scott Furkin at 
sfurkin@loubar.org or postal mail to: LBA Awards, Louisville Bar Association, 600 W. Main 
St., Ste. 110, Louisville, KY 40202–4917.

William F. McMurry & Associates
Trust us to handle your clients’ 

Legal Malpractice Claims

William F. McMurry 
Board Certified as a Legal Malpractice Specialist 

by the American Board of Professional Liability Attorneys
(ABPLA.ORG)

The ABPLA is Accredited by the ABA to certify Specialists in the field 
of Legal Malpractice

Bill@courtroomlaw.com
(502) 326-9000

Call for Awards 
Nominations

Nominations due by October 15, 2019
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CONTINUING LEGAL EDUCATION

CLE Cancellation Policy: All cancellations must be received by the LBA 24 hours in advance to 
receive a credit or refund. “No shows” or cancellations received the day of the program will require 
full payment. Substitutions will be allowed. Please Note: The cancellation policies for certain 
programs, e.g. the AAML/LBA Family Law Seminar, KY Commercial Real Estate Conference, 
MESA CLEs, etc., are different. Please visit our CLE Calendar at www.loubar.org for details.

LBA in Partnership with JCUP
Establishing Evidentiary Foundations with A/V 
Presentation Equipment at Judicial Center

Thursday, October 10

The focus of the program will be on the method for establishing evidentiary 
foundations when using computers, projectors & projection screens, document 
cameras and tele-strators for the presentation of evidence, and how to make 
your record for appeal when using the digital technology in Jefferson Circuit 
courtrooms.

CLE will be held at the Judicial Center, 700 W. Jefferson Street

Speaker: TBA

Time:  11:45 a.m. — Registration;     Noon – 1:15 p.m. — Program 
Place:  Jefferson Circuit Court, Division One, Courtroom TBA
Price:  $100 LBA Members / $150 Non-Members / $20 Paralegal Members
Credits:  1.0 CLE Hour — Approved by KBA and Indiana Supreme Court

*This CLE program is repeated the second Thursday of each month.
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The reasons behind employee turnover can be 
complicated – and hard to pin down. Below is 
part 1 of a 6-part series delving into retention 
strategies and tips that make it easier to keep 
your employees. This series was derived and 
modified from the M.A.G.N.E.T. strategies 
outlined in the book “Staying Power: Why 
Your Employees Leave and How to Keep 
Them Longer.” 

High employee turnover can be affected by 
a myriad of factors – you know this. But no 
matter the business, the most beneficial place 
to start with retention efforts resides at the top: 
improving management effectiveness. 

You can find the best talent, put all your effort 
into hiring and develop a top-notch onboard-
ing program until you’re blue in the face. But 
if managers aren’t effective in their roles, and 
if new staff don’t have good relationships with 
their supervisors, all that effort spent getting 
them to the company will be wasted. 

So where to even start? 

COMMUNICATE MORE CLEARLY
When it comes to managers’ effectiveness, 
the same rule that applies to any other re-
lationship applies here: communicate, com-
municate, communicate. When in doubt, be 
open and honest. 

One of the touchstones of this generation’s 
workforce is its desire for transparency and 
clear expectations. They want to know how 
their managers feel about their work, what 
their supervisors expect and what their future 
at your firm looks like.

So many managers – especially those who 
have been partners for years, or decades – 
operate with the assumption that all staff are 
aware of the “unwritten rules” the organiza-
tion has. Don’t take your shoes off at your 

desk. Hats are discouraged (even though it’s 
not written in an official dress code docu-
ment). Some of these concepts may seem ob-
vious to you – but your version of “common 
sense” might be completely different from 
some of your younger staff’s experiences and 
expectations. 

Here’s the thing: managers can’t expect em-
ployees to read their minds. It’s important 
to communicate unwritten policies and ex-
pectations from the beginning of someone’s 
time at the firm and to continue clearly com-
municating expectations along the way. The 
more (and the earlier) you communicate, the 
fewer misunderstandings will pop up later on 
down the road. 

DEVELOP YOUR STAFF
Once the groundwork of expectations is in 
place, managers should focus on developing 
their people. This generation’s workforce 
wants to move up the ladder – and even if a 
company can’t provide opportunities for pay 
increases or official promotions, they can 
develop employees’ skillsets and still advance 
their careers in other ways. Committing funds 
to training and development budgets is crucial 
to retaining today’s new workforce. 

On top of that, managers can rely on a few 
more simple concepts to improve their effec-
tiveness and their relationships with their em-
ployees: appreciation and an ability to listen.

RECOGNIZE & APPRECIATE 
YOUR TEAM
Today’s new workforce wants their hard 
work appreciated – and a quick “thank you” 
from their managers goes a long, long way. 
Undoubtedly, there are employees who don’t 
show up for work on time, or don’t put in 
their best effort while working and that should 
make it even easier for managers to discover 

their appreciation for the employees who 
are dependable and meet their expectations. 
Showing verbal appreciation for a job well 
done is the natural next step. 

LISTEN
One final suggestion: managers these days 
need to find more ways to listen to their staff. 
Many believe they’re already good at listen-
ing – but then when asked, it’s hard for them 
to articulate how they’re actively and regu-
larly soliciting feedback from their people. 
Simply saying there’s an open-door policy 
isn’t enough; managers should actively seek 
feedback, especially from employees who are 
less likely to march up to their “open door.” 

And checking in with staff saying, “everything 
good?” as you pass by them does not count 
as listening. When you check in with staff 
(which you should make time to do regularly), 
be sure it’s genuine and that you express your 
authentic concern for their thoughts, which 
includes allowing time for them to answer 
your questions face-to-face.

Managers making an effort on all these fronts 
– whether it’s communicating and listening 
more, or saying “thank you” more often – 
can have a huge impact on retention efforts. 
Today’s new workforce is less likely to job 
hop if they have a positive relationship with 
their managers and supervisors. Now you 
know where your improved retention efforts 
need to start.

This article's content is adapted from Cara 
Silletto and Leah Brown's recent book Stay-
ing Power: Why Your Employees Leave & 
How to Keep Them Longer. The workforce 
thought leaders and speakers at Crescendo 
Strategies work with thousands of business 
leaders to help reduce unnecessary employee 
turnover.

Friday, October 18
Bourbon Hall
(116 W Jefferson St)
Doors at 6:30pm, show at 7:00pm

General Admission: $15
Student: $10
Food and drinks available to purchase

Call the LBA at (502) 583-5314 for tickets
Benefitting the Judge Ellen B. Ewing Foundation

Lawlapalooza 2019
The LBA presents Lawlapalooza! 
The Louisville Legal Community’s Annual 
Battle of the Bands

Dust off your leg warmers and tease up your hair. Lawlapalooza is totally 80s... Be there or be square!

Thank you to 
our sponsor!

Management Effectiveness Makes or Breaks Retention Efforts
Cara Silletto, MBA, and Leah Brown 

LAW POEM

This Mediator
Douglas Haynes

This mediator

No savant 

Seemingly a pleasant listener

Who will never know

My clients’ months of 

Fears

Impatience

Paranoia

Hope 

Anger

No.

This guide only

Doesn’t need or want

That.

The long minutes

Become quick hours.

Signing words as

What?

Victory?

Or an ending only?

Douglas Haynes is a 
family law attorney 
and mediator with 
Fernandez Haynes 
& Moloney in 
Louisville. n
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Investing in Justice
Join the distinguished list of Fellows of the Louisville Bar Foundation

Fellows
The LBF Fellows Program is vital to creating and sustaining a 
strong foundation. The LBF Fellows Program recognizes individ-
uals who have achieved success in the legal profession and whose 
generous personal gifts have supported the law-related mission of 
the Louisville Bar Foundation. 

You may become a Fellow by contributing or pledg-
ing a minimum of $1,000 to the Louisville Bar Foun-
dation. Pledges may be made in equal installments 
over a four-year period. Contributions to the Fel-
lows Program are applied to the Foundation’s en-
dowment, thereby increasing the amount of grant 
funds available in future years. To make your gift to 
the endowment, call (502) 292-6734 or donate online at  
www.loubar.org/foundation/contribution.

Recognition
Fellows are recognized for their generosity in the  
following ways:
• A listing of Fellows appears in LBA publications,  

including Bar Briefs and the Pictorial Roster.
• Names of Fellows are listed on the Foundation’s  

video display located in the lobby of the Bar Center.
• A certificate of membership is presented to each Fellow.
• Fellows receive a special lapel pin.

For more information contact LBF Executive Director Jeff Been at jbeen@loubar.org or (502) 292-6734.

Opportunities
LBA members and LBF Fellows are encouraged 
to promote the Foundation by sponsoring grant 
applications submitted by charitable groups 
and by participating in the projects it funds.  

Guidelines and applications for grant funds 
are available by calling the Foundation at (502) 
292-6734 or by visiting www.loubar.org (click 
on the Bar Foundation tab).

Grants
The Foundation makes approximately 
$125,000 in grants to local not-for-profit or-
ganizations each year. Since its founding in 
1982, the Foundation has distributed $2.8 
million in grant funds. 

The LBF is supported by contributions from 
individual attorneys, law firms, in-house law 
departments, and corporations. 

At present, the Foundation has an endow-
ment of $3 million.

A complete list of grants made by the LBF is 
available online at www.loubar.org (click on 
the Bar Foundation tab).

Our Mission 
Justice starts with a solid foundation. The Louisville Bar Foundation is the char-
itable giving arm of the Louisville Bar Association. Its mission is to raise and  
distribute funds for:
 • Delivery of legal services to the poor and indigent
 • Law-related public education
 • Improvement of the judiciary, the legal 
    profession, and citizen access to the justice system

Over $2.8 million 

in grant funds  

distributed since 

1982

$105,500 
awarded YTD for 

13 law-related 
programs 
in 2018

235
Fellows 

recognized

$3 million in 
endowed funds

2019 Fellows 
(as of 9/1/2019)

James M. Bolus, Jr.
Brian P.  Buter

Hon. Angela J. Johnson
A. Nicholas Naiser

Loren T. Prizant
Josh P. Schneider

Brennan J. Soergel
Evan G. Spalding
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We had a rockin’ good time celebrating 10 years of support 
for Doctors & Lawyers for Kids at the Rockin’ the Ramble 
party on September 6 at Sawyer Hayes Community Center. 

Proceeds from this family-friendly event will help low-
income families facing health problems stemming from legal 
issues related to housing, utilities, education, employment, 
bankruptcy, immigration status and domestic violence. The 
LBA is proud to support the ongoing work and expansion 
of DLK.

Cornhole Tournament 

Winners:

Trevor Lind & Jo Rupp

a Shepherd partner

THANK YOU SPONSORS!

Thanks to all who came out to enjoy the barbeque, 
beer, music and games. Special thanks to our sponsors,  
vendors and volunteers for making it all possible.

Our friends at TJ’s Warriors – a nonprofit group dedi-
cated to brain injury prevention – went above and beyond 
in helping with the “bicycle rodeo” and helmet giveaway.
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PUBLIC SERVICE

The LBA will be honoring those who have helped 
make the Louisville legal community great this year!
. Judge of the Year 
. Justice Martin E. Johnstone Special Recognition Award
. Judge Benjamin F. Shobe Civility & Professionalism Award
. Paul G. Tobin Pro Bono Service Award 
. Frank E. Haddad Jr. Young Lawyer Award
. Daniel M. Alvarez Champion for Justice Award
. Committee of the Year 
. Section of the Year 

$30 per person  (Govt/Public Service $25)
$200 for table of 8
Prices include tax

RSVP no later than Monday, November 25. 
Contact Marisa Motley, mmotley@loubar.org or 
(502) 583-5314 for more information or to register.

Louisville Bar Association

Awards Luncheon
Friday, December 6
Marcus Lindsey, 801 E. Main St.
11:00 am – 1:00 pm

Please RSVP. Due to space limitations, we will not be accepting walk-ins.

Quintairos, Prieto, Wood & Boyer, P.a.
Attorneys At Law

Due to their continued growth, a multi-office 
national law firm is seeking ATTORNEYS 
for its Louisville and Lexington offices. The 
litigation department seeks individuals with 
experience in civil trial and/or insurance 
defense litigation.
Portable book of business is a plus.

E-mail resume to resume@qpwblaw.com

It’s time to nominate and elect officers of the Louisville Bar Association for 2020.

OFFICES TO BE FILLED:
• President-Elect
• Vice President/Treasurer
• Secretary

NOMINATIONS
•  Nominations for these offices are made by written petition signed by not less than 

ten (10) active LBA members;
 Nominations for multiple offices can be made on a single petition;
• All petitions must be filed with the secretary by November 1, 2019.

SEND PETITIONS TO:
Seth Gladstein, c/o the LBA, 600 W. Main St., Ste. 110, Louisville, KY 40202–4917
For more information and petition forms, contact LBA Executive Director Scott 
Furkin at (502) 583-5314.

Luncheon to Celebrate Pro Bono & Public Service

The LBA is partnering with the Legal Aid Society to celebrate National Pro Bono Month with 
a luncheon and continuing legal education seminar on Wednesday, October 23. Beginning at 
11:30 a.m., there will be a brief awards ceremony to honor attorneys and law firms who have 
provided outstanding pro bono legal services through Legal Aid’s Volunteer Lawyer Program 
in 2019. The CLE seminar – focusing on substantive law and public policy issues associated 
with the eviction process – will run from 12:00-1:00 p.m. Presenters include Cathy Hinko 
(Metropolitan Housing Coalition) and Megan McGinn (Alltrade Property Management).

The luncheon and CLE seminar is FREE to all attorneys who have participated in the LBA’s 
pro bono or public service efforts over the last year (see the list on p. 9). Please RSVP to David 
Jacobs at 583-5314 or djacobs@loubar.org no later than Monday, October 21. Others wishing to 
attend may register at www.loubar.org or by calling the CLE Department at the same number. 
The cost is $40 (LBA members) or $80 (non-members).

NOTICE:
Nomination & Election of 

LBA Officers

October is National Pro Bono Month
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MEETING SCHEDULES

Section Meetings
Section meetings are held at noon at the Bar Center, 600 W. Main St., Ste. 110.

Thursday, October 31: Young Lawyers 

Meetings scheduled at the time of printing. Please watch for announcements in eBriefs or e-mail 
blasts for additional confirmed meeting dates. Guests are welcome to attend a meeting before join-
ing the section. For reservations or to join a section, call (502) 583-5314 or visit www.loubar.org. 

Louisville Association of Paralegals
Check out upcoming educational programs and special events on the Louisville Association of 
Paralegals website at www.loupara.org. The LAP offers joint membership with the Louisville 
Bar Association for voting members and joint LAP/LBA members may attend most LBA CLE 
programs at the discounted rate of $20. To learn more about the benefits of LAP membership, 
visit www.loupara.org.

Legal Assistants of Louisville
The next regularly scheduled meeting of the Legal Assistants of Louisville will be held on Tuesday, 
October 15, at 11:30 a.m. at the Bristol Bar & Grille Downtown located at 614 W. Main Street. 
For more information about the organization, please contact Loretta Sugg, Vice President, at 
(502) 779-8546.

Members on the move

CamdenKleinBrightwell

Sturm, Paletti & Peter is pleased to announce that Bruce A. Brightwell has joined the firm 
as an attorney. Brightwell will continue to focus his practice in the areas of elder law, estate 
planning and probate, as well commercial litigation.

The American Bar Association (ABA) recently named Stites & Harbison attorney Aaron 
Klein as a 2019-20 TIPS Now! Fellow. His one-year term began September 1, 2019. TIPS Now! 
is a leadership initiative of the ABA Tort Trial & Insurance Practice Section (TIPS). Klein is a 
member of the firm’s Construction Service Group. His practice focuses on advising owners, 
contractors, subcontractors, design professionals, and trade and materials contractors in all 
phases of the building process. 

Moore Law Group is pleased to announce that Andie Brent Camden has joined the firm, 
bringing 19 years of experience as an attorney. Camden will lead the firm’s team representing 
individuals and families injured as a result of medical negligence, nursing home abuse and 
neglect, and defective products and medical devices. 

Dinsmore & Shohl is pleased to announce Philip E. Cecil, Kylie A. King and Christopher 
S. Zelli have joined the firm. All three will practice out of the litigation department. During law 
school Cecil externed for Brown-Forman, the U.S. Attorney’s office for the Western District 
of Kentucky, and Judge Jorge Luis Alonso in the Northern District of Illinois. He received his 
J.D. from Northwestern Pritzker School of Law. King received her J.D. from the University of 
Louisville Brandeis School of Law, where she received the CALI award for highest grade in 
Torts 1 and worked on the law review. Zelli received his J.D. from the University of Louisville 
Brandeis School of Law where he graduated summa cum laude, earned seven CALI awards 
for highest grade in his class, and served as the managing editor of the University of Louisville 
Law Review.

Cecil

ZelliKing

The Best Things in Life are Free… 
Did you know that Members on the Move announcements are a 

“member perk” and FREE of charge?!  Let us know what you’ve been up to! 
Send announcements to Lauren Butz: lbutz@loubar.org.

Notices are printed at no cost, must be submitted in writing and are subject to editing. Items are printed as space 
is available. News releases regarding lawyers who are not LBA members in good standing will not be printed. 

Peer review rating announcements are not published, these include, but are not limited to: Best Lawyers, Super 
Lawyers, Chambers and Martindale-Hubble. Others will be considered on a case-by-case basis. 

Frost Brown Todd’s (FBT) efforts to diversify the firm will undergo a 12-month voluntary 
tracking process developed by Diversity Lab. Mansfield Rule 3.0 measures whether FBT 
has affirmatively considered at least 30 percent women, lawyers of color, and LGBTQ+ 
lawyers for leadership and governance roles, equity partner promotions, formal client 
pitch opportunities, and senior lateral positions. 

The goal of the Mansfield Rule is to boost the representation of diverse lawyers in law firm 
leadership by broadening the pool of candidates considered for these opportunities. New 
this year, Diversity Lab will also look at the inclusion of lawyers with disabilities. FBT will 
either obtain certification or not in July 2020 depending on how the firm’s metrics meet the 
benchmarks determined by Diversity Lab. 
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CLASSIFIEDS

Advertising copy is carefully reviewed, but publication herein 
does not imply LBA endorsement of any product or service. 
The publisher reserves the right to reject any advertisement 
of questionable taste or exaggerated claims or which 
competes with LBA products, services or educational offerings.

Office Space
2 Attorney Offices:
2 Attorney Offices in the heart of St. Mat-
thews. New offices with all utilities provided, 
conference room, efficiency kitchen and cli-
ent waiting area/room. $650 per office. Call 
(502) 895-5565 or (502) 418-6969.

Attorney Office space for Rent in Old 
Louisville (S. 4th St, Lou KY): 
Office spaces for rent in Historic Old Louis-
ville. Several options available in Magnificent 
Historic Mansion: 
1st floor – Approx. 16’ x 19’ luxury office 
with separate secretarial office. ($1,000/mth)
1st floor – Approx. 21’ x 17’ office space 
($650/mth)
3rd floor – 2 large offices approx... 16’ x 16’ 
    1 office approx… 8’ x 10’
1 office with adjoining room that can be used 
for secretarial office(s) or office with adjoin-
ing secretarial room. Approx. 8’ x 10’ each
1 large open space with enough room for 3 
desks for support staff

(or)
Entire 3rd floor – 5 Office Suite with open 
secretarial area
Access to conference rooms, copy machine, 
fax and postage machine, and full kitchen. 
Free parking. Available January 1, 2018. For 
more details email mmalaw1@aol.com or call 
Laura Garrett at 502-582-2900.

Offices Available in Downtown Louisville: 
An established law firm with offices in Lexing-
ton and Louisville currently has office space 
available for rent immediately. This office-
share environment in our Louisville office 
includes 3-5 adjoining offices (each with fan-
tastic views of downtown), building security, a 
secretarial workstation, access to conference 
rooms, lobby/receptionist and conveniently 
located kitchen/restrooms. Please call 859-
514-7232 for additional information and/or 
to view the offices.

Three Lawyer Firm Seeking New Energy: 
Two large attorney offices with excellent 21st 
floor river views and one large staff office 
available. Opportunity for referrals/co-coun-
sel work; one hybrid rent/work arrangement 
possible for someone with trial experience. 
Contact Tim Lange - (502) 583-8373.

Law Offices for Rent:
Two offices side by side for rent at 125 South 
6th Street. Includes surface parking next to 
building, utilities, phone, basic office supplies, 
copier, fax & internet. Call Lowen & Morris 
at 587-7000.

Office Space Available:
One Riverfront Plaza - river view; 1 to 3 of-
fices available (2 furnished) on 20th floor; 
library/conference room; secretarial services 
and/or space available. (502) 582-2277.

Seeking Prosecutor
Prosecutor Wanted:
BardstownInjustice.com 
Charles Monin
(502) 249-0598

ADVERTISING RATES AVAILABLE 

FOR DOWNLOAD

Download Advertising Rate & Specification 
sheets at www.LOUBAR.org, 

click on “Bar Briefs”

Ads must be submitted in writing to 
Kimberly Kasey via e-mail or fax

e-mail: kkasey@loubar.org 
fax: (502) 583-4113

Services
QDRO Preparation and Processing for: 
Defined Benefit and Defined Contribution 
Plans. Military, Municipal, State and Federal 
Employee Plans. Qualified Medical Child 
Support Orders. Collection of past due Child 
Support and Maintenance. Charles R. Meers, 
2300 Hurstbourne Village Drive, Suite 600, 
Louisville, KY 40299 Phone: 502-581-9700, 
Fax: 502-584-0439. E-mail: Charles@Meer-
sLaw.com.
THIS IS AN ADVERTISEMENT

Discrimination Issues & Other Related 
Matters:
Samuel G. Hayward is available for consul-
tation of discrimination and other related 
matters for either plaintiff’s or defendant’s 
practice. Mr. Hayward has over forty years’ 
experience in this area with Title 7, 1983, and 
sexual harassment cases. Samuel G. Hay-
ward, 4036 Preston Hgwy, Louisville, KY 
40213, (502) 366-6456. 
THIS IS AN ADVERTISEMENT.

Immigration Consultant:
Dennis M. Clare is available to practice im-
migration and nationality law. Member of the 
American Immigration Lawyers Association. 
Law Office of Dennis M. Clare PSC, Suite 
250, Alexander Bldg., 745 W. Main St., Lou-
isville, KY 40202, (502) 587-7400. 
THIS IS AN ADVERTISEMENT.

Witness Location Service:
Will locate your missing witness anywhere in 
the country for the flat fee of $150. Please send 
the name and one identifier – BD, SSAN or last 
known address – to jsniegocki@earthlink.net, 
or call 502-426-8100. Jim Sniegocki, Special 
Agent, FBI (retired) Capital Intelligence Corp.  
www.capitalintelligencecorp.com

Help Wanted
Through the LBA Placement Service

Associate Attorney:
Growing Louisville law firm located on the 
east side of town is currently looking for an 
Associate Attorney with at least 1-2 years of 
litigation experience to assist with the firm's 
civil defense litigation practice. Advancement 
potential is there due to the firm's growth. 
Salary is commensurate with experience, 
plus full benefits. Send resumes in MS Word 
format to the LBA Placement Service Direc-
tor, David Mohr, dmohr@loubar.org.

Office Share Attorney:
The LBA is working with a well-established 
and successful Louisville attorney who is 
seeking another established attorney for an 
office share situation, (he would not employ 
this attorney candidate). The successful can-
didate will need to pay a modest amount of 
“rent” and shared expenses. The candidate 
would need to keep the clients happy, do 
quality work, and draft sophisticated legal 
language similar in style to his drafting. The 
main two obstacles he has confronted are 
inadequate experience to service a more so-
phisticated level of business/commercial legal 
needs and a need for health insurance, which 
is obviously not offered. Candidate should 
have experience providing legal services to 
businesses, licensed professional or nonprof-
its. Business law/corporate and/or tax experi-
ence. (This is a must). Send resumes in MS 
Word format to the LBA Placement Service 
Director, David Mohr, dmohr@loubar.org.

On September 19, several past and present leaders of the LBA gathered at the Bar Center for a luncheon and roundtable discussion. 
Pictured above with the year they served as LBA president indicated in parentheses are Scott Furkin (2004), Peter Wayne IV (2019 president-elect), 
William Lawrence (1977), Scott Spiegel (2001), Charles Ricketts (1984), Laurel Doheny (2010), Thomas Williams (2007), Martha Hasselbacher 
(2002), Homer Parrent III (1994), Deena Ombres (2019 vice-president), Margaret Keane (1997), Frank Doheny (1978), Philip Grossman (1996), 
Gregory King (2000) and Gerald Toner (2019).

The past presidents discussed challenges facing local voluntary bar associations and offered suggestions for how the LBA might evolve in order 
to stay relevant to the next generation of Louisville lawyers.
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  Available statewide         
                   
  502.242.7522 
 
 info@vplegalgroup.com 

Serving your 
practice as 
our own
For more information call us at 502-568-6100 or

Submit for a quick quote at www.LMICK.com
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